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today to call attention to the results of a new 
public opinion survey about higher education 
and workforce development recently released 
by Northeastern University. 

There’s a great deal of public concern about 
whether colleges and universities are pre-
paring students for employment—as well as 
how best to prepare them. To ensure hard 
data is part of this discussion, Mr. Speaker, 
Northeastern University has released a new, 
timely national public opinion poll about the fu-
ture of higher education. 

Last year, Northeastern released a poll fo-
cused on innovation in higher education, in-
cluding public attitudes about the online revo-
lution that is currently underway. This year, 
Northeastern has taken it one step further by 
not only asking the public for its views, but 
also asking hiring decision makers at a cross- 
section of employers nationwide what they ex-
pect from our higher education system. 

The results, which challenge the conven-
tional wisdom, provide an important window 
into how well our colleges and universities are 
doing in preparing graduates to be competitive 
in the 21st century global workforce. In par-
ticular, the poll finds that—nearly two-thirds of 
Americans (65 percent) and almost three- 
quarters of hiring decision makers (73 percent) 
believe that having employees who are well- 
rounded with a range of knowledge is more 
important than possessing industry-specific 
skills. 

While almost two-thirds (62 percent) of 
those surveyed say that the higher education 
system is doing a ‘‘fair’’ or ‘‘poor’’ job of pre-
paring recent college graduates for the work-
force, Americans continue to believe higher 
education is critical to achieving career suc-
cess. A large majority (70 percent) say that a 
person’s level of education is the most impor-
tant factor in a job candidate’s success in the 
employment market. Nearly three in four 
Americans (74 percent) believe that a college 
degree is more important today than it was for 
their parents’ generation, by far exceeding 
other factors such as current economic condi-
tions, socioeconomic status, nationality, and 
race. 

Mr. Speaker, Northeastern’s poll results 
show that Americans also see a shared re-
sponsibility when it comes to preparing recent 
graduates for success. They believe the num-
ber one reason for employers struggling to 
find qualified job candidates is that companies 
do not invest enough in training new hires. 
However, hiring decision-makers say that col-
leges and universities are not in tune with in-
dustry needs and not preparing graduates ac-
cordingly. In fact, 55 percent of business lead-
ers surveyed say their firms have trained re-
cent college graduates on skills they should 
have learned at an academic institution. 

Consistent with the findings of last year’s 
Northeastern survey, Americans strongly sup-
port experiential learning in which a student’s 
classroom education is integrated with profes-
sional work experience. Nearly nine in 10 
Americans (89 percent) believe that students 
with work experience related to their field of 
study are more successful employees—and 
nearly three in four hiring decision-makers (74 
percent) agree. Among those that gained work 
experience during college, a large majority (82 
percent) says it was valuable for their personal 
and professional development. 

Mr. Speaker, other important findings from 
Northeastern’s survey include: 

A strong majority of hiring decision-makers 
(87 percent) believe teaching students about 
entrepreneurship, including how to start their 
own businesses, is important to prepare stu-
dents for the workforce; 

A majority of Americans (64 percent) believe 
the federal government should grant visas to 
international students who graduate college in 
the U.S. so they can remain in the country 
and work, while only 41 percent of hiring deci-
sion-makers agree; and 

Although only a small percentage of Ameri-
cans surveyed have studied or worked abroad 
in college, the majority of them (66 percent) 
believe that global experience was valuable 
for their personal and professional develop-
ment. While most Americans (58 percent) be-
lieve that students with global experience are 
generally more successful employees, only 39 
percent of hiring decision-makers agree. 

These important results were released on 
September 17, 2013 at The National Press 
Club here in Washington, DC, where North-
eastern hosted its second annual summit on 
issues facing higher education. The summit, 
entitled Innovation Imperative: Enhancing 
Higher Education Outcomes, featured a high- 
profile panel of experts and a keynote address 
by Northeastern President Joseph Aoun. Mod-
erated by Catherine Rampell of The New York 
Times, the panel included Mitchell E. Daniels, 
president of Purdue University; James Kvaal, 
deputy director of the White House Domestic 
Policy Council; Jeff Wilcox, corporate vice 
president for engineering at Lockheed Martin 
Corporation; and Deborah L. Wince-Smith, 
president and CEO of the Council on Competi-
tiveness. 

Mr. Speaker, I commend Northeastern Uni-
versity, under the strong leadership of Presi-
dent Aoun, for undertaking this important 
work. As discussions get underway in the 
House about renewing the Higher Education 
Act, it’s important that we focus on ap-
proaches that generate value and produce ex-
cellent outcomes for students. As policy-
makers, understanding what the American 
people, education consumers, and employers 
want and need from our higher education insti-
tutions is vital. Northeastern’s work in this area 
is a great contribution to the public dialogue. 
I urge all of my colleagues to take the time to 
review Northeastern’s important effort. 
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HONORING INTERNATIONAL DAY 
OF THE GIRL CHILD 

HON. HENRY A. WAXMAN 
OF CALIFORNIA 

IN THE HOUSE OF REPRESENTATIVES 

Friday, October 11, 2013 

Mr. WAXMAN. Mr. Speaker, I rise today to 
honor the second International Day of the Girl 
Child, which takes place on October 11. This 
day was designated by the United Nations 
General Assembly to promote girls’ rights and 
shine light upon the discrimination and in-
equalities that girls suffer to this day. 

In December 2011, the UN General Assem-
bly adopted a resolution to declare October 11 
as the International Day of the Girl Child to 
‘‘recognize girls’ rights and the unique chal-
lenges girls face around the world.’’ 

The theme this year is ‘‘Innovating for Girls’ 
Education’’ because education is the key to 
ensuring women’s social and economic em-

powerment in this world. It leads to lower pov-
erty, lower mortality rates, democratization, 
and fewer child marriages. 

This is not just a far-away problem. Amer-
ican youth can take action now working to en-
sure that women’s rights and girls’ rights are 
a priority in our foreign policy and by advo-
cating for educational opportunities for girls at 
home and around the world. Annie Gersh from 
Marlborough High School in Los Angeles is 
doing that now. She is on my Youth Advisory 
Board and was a teen advisor for Girl Up, a 
project of the UN Foundation. I am proud that 
Annie is a constituent, and I hope that she 
and other young people like her will continue 
their fight for girls’ rights in America and 
around the globe. 

f 

IN RECOGNITION OF CHIEF GLENN 
OLSON 

HON. WILLIAM R. KEATING 
OF MASSACHUSETTS 

IN THE HOUSE OF REPRESENTATIVES 

Friday, October 11, 2013 

Mr. KEATING. Mr. Speaker, I rise today to 
recognize the distinguished career of Fire 
Chief Glenn Olson upon the occasion of his 
retirement from the Eastham Fire Department. 

Chief Olson has given over 3 decades of in-
valuable service to his community. I know I 
speak for many when I say that his out-
standing achievements are evident in his dis-
tinguished career as a Firefighter and Para-
medic in both the Hyannis and Eastham Fire 
Departments. The Eastham department recog-
nized his skill and value when they appointed 
him to Shift Lieutenant in 1987. Chief Olson 
continued to honorably protect the people of 
both Hyannis and Eastham for 13 years until 
he was chosen as Fire Chief of the Eastham 
Department. On November 1st of this year, 
Chief Olson will retire having spent thirteen 
years as Fire Chief. 

Mr. Speaker, I am proud to honor Fire Chief 
Glenn Olson upon his retirement from 
Eastham Fire Department after thirty-three 
years and eleven months of invaluable serv-
ice. I ask that my colleagues join me in con-
gratulating him on this important occasion and 
in thanking him for all that he has done for his 
community. 

f 

IN RECOGNITION OF LOU CIAMPI, 
SR. FOR BEING THE 2013 ITALIAN 
AMERICAN ASSOCIATION OF 
LUZERNE COUNTY’S ‘‘PERSON OF 
THE YEAR’’ 

HON. MATT CARTWRIGHT 
OF PENNSYLVANIA 

IN THE HOUSE OF REPRESENTATIVES 

Friday, October 11, 2013 

Mr. CARTWRIGHT. Mr. Speaker, I rise 
today in honor of Lou Ciampi, Sr., who was 
selected ‘‘Person of the Year’’ by the Italian 
American Association of Luzerne County. Lou 
started his printing career over fifty years ago 
as a teenage apprentice in Pagnotti Coal’s in- 
house print shop. After serving in the military 
and working in several shops in both Luzerne 
and Lackawanna counties, Lou joined the PA 
Hutchinson company in Scranton as a folder 
operator in the late 1960s. He quickly rose 
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